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“Thais’ at Utah Opera, Adam Ant at Eccles Theater fmd
Pioneer Theatre performs ‘The Great Comet of 1812

Journalists from across The Tribune newsroom offer a look at
events and happenings of interest for the week of May 5-11:

‘Thais’ at Utah Opera, May 4-12 » Grand
opera doesn’t get i and than “Thais.”
Juk« Mas '

with soprano
the Utah

of ancient Egypt.
iful cour-

Symphony performing and a 40-person

olin solo “Méditation” — and dancers from
Repertory Dance Theatre also taking the
L

day and Wednesday at 7 p.m., Friday at 7:;0

hoir performing the score — with concert-
master Madeline Adkins performing the vi-

e The production was set to open Sat-
May 4. with [xrfurmmcu on Mon-

Ant Music returns, May5 » The English
New Wave singer Adam Ant is set to turn 70
in November, but age isn't keeping him off
the stage. Ant — known for such ‘80s hits as
“Stand and Deliver,” “Goody Two Shoes” and
“Strip” — is on tour, arriving Sunday at the
Eccles Theater, 131 S. Main, Salt Lake City.
Opening act is The English Beat. Show starts
at 8 p.m. Tickets available at live-at-the-ec-
cles.com.

“The Great Comet’

arrives,
neer Theatre Company ends its season with a
‘big musical with a long title- “Natasha, Pierre

» Pio-

& The Great Comet of 1812.” Composer/lyri-

cist/playwright Dave Malloy took a 70-page
sliver of Leo Tolstoy's “War and Peace” totell
the story of depressed Pierre, whose friend
Andrey is engaged to Natasha — who finds
herself instead attracted to Anatole, Pierre's
brother-in-law. The production starts Friday
and runs through May 25 at Pioneer Memo-
rial Theatre, 300 S. 1400 East, Salt Lake City,
on the University of Utah campus. Tickets
available at pioneertheatre..ay.
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How a new ban on noncompete employment
contracts could mean more ity for Utahns

New rules from the Federal
Trade Commission will
limit how cmployers use
noncompete agreements,

L 1+ California
North Dakota, Min
and Oklaho

pete agre
e and emplovecs

That list makes you approcit: tht
this isn't an issue stuck in partisan
politics. The idea that a person should
be able: to work where they so choose
is one that appeals to both free-mar
ket conservatives and worker-protes

understand why the FTC does stuff.
For everyone else, that's why this
column exists.

Noncompetes a

‘pernicious force’

A surprising number of people are
employed with a noncompete dause
of one kind or snother. The FTC esti-
mated it at about one in five workers.

1 didn't know that 45% of phy-
sicians have a noncompete clause,
vith a similar number of vet-
ans. | also wouldn't have sus-
hat 30°% of mmxﬂnsdn

FRANCISCO KIOLSETH ™
Dr. Rachel Walton cradies a cat named Spot as she waits for the anesthe-
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health care in those areas. ()vu:
the FTC estimated that prices will
decrease for physician and clinical
services overall by $74-$194 billion
over the course of 10 years, no small
dowrward adj

(Other industries weren't as closely
studied. so the FTC made no claims
about lower prices there. But they
hoped that the ban on noncompetes
would result in higher-
tivity overall, thanks to better work-
er-firm matching, which would lead
to better prices down the road,
Changes in institutional invest-

While this article has been very

tion liberals i sia to take effect before taking a few skin blopsies on Oct. 28, 2022. Vet- rosy about the ban so far, it's worth
Otherstates  with noncompetes are hourly work-  erinarians, perhaps are fimited in their employ-  noting the major criticisms. In par-
- have beenlim- ors. Big businesses frequently use  ment options by noncompete clauses. ticular, noncompete proponents ar-
ncompetes; one survey indicated gue that the contracts allow for more
of emplovers with more than 50 their previous job, oreven introduced  More business crestion investment into firms and
employees use them for all of their  while they worked their current one. Because tywalh mon investment within
employees. Low-paying businesses  Many had no real choice. prevent workers from startingnew  firms for training employees. The ra-
h, dotoo: 20% of businesses where the Just on this point alone, the FTC  businesses to compete with their muklsﬂlalm\mmnmeh-
1 average wage is below $13 per hour n«xmdnmkihemﬂicm mrmlmu.!hey hereem-
decreed that  use noncompetes forall theirworkers.  ban noncompetes. ¥ ooy leave after
noncompetes Signing a noncompete has & de- Essentially, noncompetes limit the It was an interesting element
mustbeayear  centehanorofbecoming asthe FIC — Fraym avm s benefits mumber of small, new spinoff busi-  of Utah's 2016 debates on SHeep-
ANDY writes, a major “pernicious force™ in . nesses in favor of bigger, more estab-  ic. As worker after worker came to
LARSEN one’ life forcing one to “make choie- O banning lished the House and Senate committees
) s .. detrimental to their finances, mmmmpdm There'sasignificant argument that  or: the the issue to say how noncom-
their careers, and their families” The this hurts the economy as a whole.  petes had impacted ‘business
gallyvoid. comments to the FTC have all sorts But the FTC also calculated that ~ Many tech historians argue that owners argued that they'd reduce
Now, the Federal Trade Commis-  of stories like this: there would likely be significant ben-  California’s i their i
sion has gone further. and applied One bartender making $10an  efits to the economy as a whole if they mummmmm plogees as a result of any change. Tht
new rule toall 50 states that will @ hour said her employment contract  banned ley is th chboom  may Il be true, but training can
into effect in early September. Es-  signed on her first day had a non. —ad-mﬂnldndiwllmk- function as a differentiatorina
sentially, it bans all future noncom-  compete clause she wasn't awarcof.  Wage increases preposterous at first, until I learned ive labor market.
petes. Furthermore. it retroactively  When she was sexually harassed at The FTC relied on a pretty sig-  that 70% of Silicon Valley stocks list- To their credit, the FTC incarpo-
negates all noncompetes that have  herjob she left for another bar —and nificant body of academic work that  ed on the NASDAQ have roots us  rated these costs in their but
already been signed, with the excep-  was promply sued for $30,000. showed that people’s wages wentup  spinoffs of one 1960s-era semicon-  simply decided the pros:
tion of semior executives making over ~ A cardiologist reported that his ~ when weren'tenforce-  ductor company. the cons. I thought
$151.000 annually. (Non-exccs with  small health care practice was ac-  ableordidn't exist. One point of evidence for this mwmku
big paychecks will also see theircur-  quired by a larger firm. The firm  makes sense- If people have more  came from Utah. When Utah lim- up
rent noncompetes eliminated ) asked the doctors to sign noncom-  leverage to leave their job, they can  ited noncompetes in the mid-2010s,  “It’s really more about the type
5. businesses have o active-  pete clauses, but ended up pushing  demand raises or simply find high-  one study found ex of economy we think will be better
By ted] their emplovees —bytext. mail. — them ou er-wage emplovmmertt and self-employment increased by overall An ywith: non-
email. or delivered on paper by hand  doctors. The ca The largest nﬂymlumud for  56%. Similar changes camé 1o Ha-  competes will be a fittle:
that their noncompetes are noJon-— had 1o decide betweentrustinganew  example. looked at wage data na-  waii and Massachusetts, when they  pan — workers will be better trained
gerenforced. tionally from 1991 to 20M4. comparing  limited noncompetes. ‘but will switch jobs less and make
This i s g changs Bsinesse ae 5 states with various noncompete lsws,  Overall, the FTC that big dorni
divided on it: Some s Another doctor said he had asimilar  and estimated that wages would in-  banning noncompetes will increase nies will do more R&D but
petes allow them o i their  occurrence, and found that his pa-  crease by 3% to M5 if npetes  new firm by 2.7- tive new startups will be shut out of
employees’ training more, knowing  tients simply chose to skip care be-  were banned. MMMM the market by lack of personnel.” he
they can keep them locked in for a pe- hey couldn’t afford to drive When Oregon banned noncom- befiled i ‘wrote. “It's about '
rind. Other ‘vmmww ;x«\k-rhmﬂywm‘wwm limitations, as workers have more & dynamic, competitive
up the plaving fiekd m;-m for A geologist said shewasable to  up 2-3% there overall, and 4.6% inin-  ability to chase profits on their nov- mdmnhmdbyh'v_mmm—
labor talent *hrough wages, benefits.  find apart-time jobin her fildoutof  dustries that frequentiyusenoncom- ¢l ideas. The FTC estimates thisban e,
culture, perks. and o on. college, but was Jet @, Because ofher  petes. Interestingly, wages went up for will increase the number of patents mmhﬂhﬂrl,swmm
Workers. though, are pretty uni-  noncompete, she couldnt take anoth- mhwnnmandlwtxm \ filed by 11-18%. inclined to go with the former™
formly in favor of the move. Of the  erjob in her fiedd in her and Lower | We'll see what happens here over-
26,000 comments the FTC received  instead took 1 job as a waitress, mnmd rhun-wnqub\ 44'« Thase two shove economic results  all — the U'S. Chamber of Commerce
during its public comment period Oh, and many from ificant evidence that  will ; i has already i TC
(from both husinesses and workers),  multiple industries about how — On ane hand, wages goingupmeans  for the action. and it's possible a court
over 25000 of them were in favorof  they were forced to move their fam- mhpqiwh d-:n\hnmhm will increase theirprices.  stays the ban. But 1 think that'd be
banning noncompetes. ilies, or move away from family,so  thanks to making the labor market O the other hand, more competition mwhmywuhn-:n
In issuing the rule, the FTC re-  that they could continue to provide  more competitive. an i i
leased a 570-page document. Many  income without violating their non- In the end, the FTC conservative-  market from new competitors in the p&-}mhﬂmwm-ﬂ
outlets have called this 2 570-page  compete agreements. Iy estimated that banning non-com-  market should mean lower prices. in the likely positive xmv-mm
rule. but the rule part of it isonlyreal- - On one hand. ves, these are agree-  petes woukd increase wages by 086%.  Which one will win? It probably the cconomy asa %
Iy nine pages. That, though. is preced- mmsmi)nthrq-wmhnm For Utah specifically, the FTCs#iid ~ depends on the industry and how ‘non-competes seems like a definite
ed by 561 pages of a surprisingly read-  many reported their banning wouldmean  competitive — or non win.
able and soentificexplanstion of why  unethical practices to induce work- S‘lﬁw‘ﬂ(ﬁm increased work- — it corrently is. The FTC identified
they're choosing toban noncompetes. e to sign them: hiding them inboil- e wages, for an average of $542per  health care as aindustry: po-  Andy Larsen is The Tribune’s data
— that Tdencourage you to read ifyou erplate language, presenting them  worker. (This includes both workers  tential for innovation and newplay-  columnist. He can be reached at
hawe infinite time and s hunkeringto  after an employec had alrendy left.  with and without noncompetes) ers, especially at the most intimate,  alarsen@sltrib.com
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